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N N . h = first hospital on d’s list to whom d has not yet proposed
\ J
jj—/f 75 ;r??j—: . if 3 some pair (', h) then
. . - - if h prefers d to d’' then
|ey 7 }[/ ] U X A % 'fﬁ 9 t = d' becomes free

(d, h) becomes matched

0 (RE) Oy FrI%x=H end if
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